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Corporate Social Responsibility
News & Highlights from AMCHAM Members

Please read below to see how AMCHAM members gave back to communities in Korea in the second quarter of 2017.

3M Korea
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Science.
Applied to Life.”

OnMay 1 1™ 3M Korea donated KRW 35.8 million to
Community Chest of Korea Jeollanam-do Branch. The
funds, raised by 3M Korea and the employees of 3M
Korea Naju Plant through matching-fund program,
will be used to support residents in need in Naju City.
Donations through this matching-fund program are
used to provide assistive devices to the disabled,
scholarships to students from low-income families and
practical aid for senior citizens living alone. Employees
have been committed to the donation for 10 years and
the accumulated amount is around KRW1.04 billion.
This is a significant achievement as the funds were
voluntarily raised by employees with the company
joining in their efforts. 3M Korea pledges to further
contribute to local community development.
Contactl Myoung-Jin Yun

myun@mmm.com
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Accor Ambassador Korea launched Urban Bee HIVE
project as a part of Planet 21, which is AccorHotels’
worldwide campaign that aims to preserve the
environment. On April 21*, Accor Ambassador
Korea hosted a launching event to introduce urban
beekeeping project in partnership with a non-profit
organization, Urban Bee Seoul, at the rooftop of ibis
Budget Ambassador Seoul Dongdaemun. This project
allows hotels to raise honey bees at the rooftop
of hotels, creating a healthy living habitat for bees
in cities. Products with honey extracted from the
honeybees at the rooftop of hotels will be used to
support urban beekeeping. Accor Ambassador Korea
is planning to expand the beekeeping hotel to the
other Accor Ambassador hotels in their network.
Contact| Seung Hee Kim

seunghee. kim@accor.com
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AlIG Korea
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On April 21, AIG Korea held a volunteering program,
“Spring Picnic with Disadvantaged Children,” as
part of its local community service effort. Twenty
AIG employees and 20 children from “Huiaetteul,”
an afterschool academy for children with disorders,
participated in the event with support from
Yeongdeungpo Volunteer Center. Each AIG employee
received education on understanding and safety issues
of the children, and then was partnered with one
child to support cultural experience at Everland. The
children had meaningful time developing self-esteem
and improving sociability through participation in
safari, park rides and watching performances. AIG
Korea holds various volunteer events in alignment
with the corporate’s “Bring on tomorrow” campaign,
and will continue with socially responsible activities to
help the disadvantaged in the local area.
Contactl Yoojin Lee

yoojin.lee@aig.com
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On May 5™, Amway Korea held a “Moving Playground”
at Seoul Children’s Grand Park in cooperation with
Haja Center. The “Moving Playground” is a part of
“Thinking Frog,” a representative program dedicated
to fostering creative minds and consists of a new
ways help children be more creative and imaginative.
Its celebrated the sixth anniversary as of this year is
not just a playground made ordinarily but has tried
to create a diversity rules and methods for making
various children’s own playground with finding out
themselves. We hope that in this new direction
of discriminative playground and the culture, all
children were able to experience the way of Thinking
Frog’s social creativity through the maximization of
chance and improvisation of play.
Contactl Jieun Kim

jieun_kim@amway.com
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Bae, Kim & Lee LLC
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On April 8" thirty members of BKL and its pro bono
affiliate, Dongcheon volunteered their services ata
food bank located in Jongno 3-ga, Seoul and provided
free legal advice to about 300 elderly people living
alone. The legal issues they often encountered were,
among others, domestic violence committed by
their adult children, identification of the cause of
their spouses’ death from medical malpractices,
unpaid wages, and damage resulting from defects
in healthcare devices. “Although the session was
short, it was a rewarding experience to listen to the
concerns of the elderly and offer possible solutions in
person,” said Dongcheon attorney Soon Moon Jung.
BKL and Dongcheon plan to visit this center and make
financial and in-kind donations regularly.
Contact| Jihee HAN

jhhan@bkl.co.kr
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On March 20™, BAT Korea signed a scholarship
agreement under the title of “Dreaming Sacheon”
with Sacheon City and Sacheon Office of Education
for the nurturing of young talents within the region.
BAT Korea is to donate a total of KRW 100M this year
to support scholarship and educational programs for
local talents. Through the agreement, Sacheon City
and Sacheon Office of Education manage the fund
for the scholarship program run by Sacheon Talent
Development Foundation, lunch meals programs
and after-school educational activities for those
who are in needs. Meanwhile, BAT Korea's employee
charity group, “Big Love,” has been funding the local
community to support various events and executing
CSR activities every month for the past 15 years.
Contactl Jae Min Lee

jae min_lee@bat.com

BATZ 2|0z K|k 3& 20 AFHA|, AP K| AE 1} S
ARFE X9 QIR 2 S 25t Telg X wsX|AAIIR!
‘B AR S YA Hdotn S 1Al =AS X|YS
Eofl X|GAIE|o| LXS 0|Z01Z QUi 2ol 2EMT |2 3L
0| @S Sall BATRZ|0h= QRS ESIR T S5t AFEXY
Zetgd, 4utE uRES Y NASE SIS 2[5t SAHIE
X|2ig ofI-o|ct o|2{st X|REE2 AFEHAI AFHUSX|RIFE
Eofi o|F|X[0{ X|2e| w=7|3| Ehol| 7|0{E A= 7|CHEICE
$HH, BAT T2[0+=2002\H AP SE M0t 5hH S5
UXSO| AfHM o= MEISH SIS E Soff X[:h 157t
X9 3 2SS SR6HRCM, E20| HQFt AAZS
Oidez e P& SAZSS Aldsta UCt
= 2N SRV

jae_min_lee@bat.com




BMS Korea
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On April 25", BMS Korea went on the 5th spring
picnic with the children from Good Neighbors
Gangwon Children’s Welfare Center to Jamsil Lotte
World and Gocheok Sky Dome Stadium. Over 20
BMS Korea employees and 20 children participated
in the event to foster emotional development and
cooperative spirit of the children, led by employee
volunteering team H20(Hearts and Hands as One).
Since 1999, BMS Korea has been engaged in CSR
activities to contribute to the local community with
various organizations such as Save the Children
and Good Neighbors. In particular, BMS runs its CSR
activities to realize the meaning of “Who Are You
Working For” BMS Global campaign that patients are
at the center of everything they do.
Contactl Saerom Hong

Saerom.Hong@bms.com
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BMW Korea Future Fund participated in 2017 Seoul
Motor Show during the weekends from March 31*
to April 9", which took place in Kintex Convention
center in Gyeonggi province. BMW Korea Future
Fund hosted numerous programs for students, such
as inviting underprivileged children and members
of “Young Engineer Dream Project” to eliminate
the education gaps between classes. The groups
joined the tour of the motor show and experienced
various activities. Moreover, BMW Korea Future Fund
conducted eco-friendly car building activities and
installed Mobile Junior Campus truck outside Kintex
center to carry out laboratory experiments. BMW
Korea Future Fund is a non-profit organization that
participates in various businesses under the vision of
“Responsible Leaders for Future.”
Contact | Dahoi Hwang

dahoi.hwang@bmw.co.kr
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Boeing Korea
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Annually, Boeing Korea employees head out to the
World Cup Stadium Park to plant new trees as part
of an Earth Day activity. On the sunny day of April
28" more than 15 Seoul-based employees, wearing
Boeing Earth Day t-shirts and hats all in unison, left
work early and gathered at the Noeul Park.
With guidance from an instructor, the employees
dug some dirt and planted new trees on a steep
slope to revive the area once known as the “garbage
mountain.” Boeing has been involved in maintaining
the park since 2013, and the company will continue
to invest in its corporate citizenship activity to
provide support where needed.
Contact| Kiyoon Kay

Kiyoon.kay@boeing.com
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Boston Scientific Korea launched the “SPEC Project”
program that encourages employees to participate
in volunteering to help Seniors, Patients, the
Environment and Children. On May 11%, employees
visited Eunpyeong Rehabilitation Center and took
partin several volunteer activities including taking
walks and spending time with Down’s syndrome
patients. “We feel at peace when spending time with
patients and we will continue to participate in the
‘SPEC Project’,” said one of the volunteers. On the
same day, the company also donated KRW 4,000,000
for the extension and improvement of Eunpyeong
Rehabilitation Center to help patients live in a better
place. Boston Scientific Korea plans to continuously
expand the “SPEC Project” to deliver the value of
caring for people in need.
Contactl Ji-Yun Kim

Kimj15@bsci.com
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Cigna Korea
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Cigna Korea Foundation is conducting a “Dream
stage” project that provides free space for senior
and amateur music artists. A variety of performances
are held every week at lunchtime and quitting time.
Anyone can visit the Cigna Tower and enjoy the
performances. The 45 teams selected through the
contest will perform 41 times from May to October.
The Foundation plans to support the entire process
of dreaming, not one-off, such as providing music
productions and concert appearances by selecting
excellent performing teams. The Foundation has
implemented a variety of social contribution
activities to help seniors live a healthy life, not
only “Dream stage” but also “Heyday Campus,” an
educational community that enables seniors to make
a meaningful life after retirement.
Contact| Jiha Kim

JiHa.Kim@Cignakorea.com
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Citibank Korea and National YWCA of Korea had
a signing ceremony for Path Discovery program, a
career education program for the teenagers from
multi-cultural families and socially vulnerable group,
at the YWCA Building located in Myeongdong in
April 5th, 2017. On the occasion, CKI delivered USD
200,000 (approx. 232 million KRW) funded from
Citi Foundation to YWCA. Path Discovery program
has been run by Citibank Korea jointly with YWCA
under the sponsorship of Citi Foundation since
2012. This program has trained more than 1,000
students from multi-cultural families and low income
communities around the nation, equipping them
with employability skills through vision education,
job training and vocational experience training.gn
that patients are at the center of everything they do.
Contact| Seong Jae Lee

seongjae.lee@citi.com
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On April 12,2017, CJ Logistics signed “Senior
Delivery Business” MOU with Jeollanam Provincial
Government, becoming the first company in Korea
to run senior delivery in public offices. Senior Parcel
Delivery, a CSV (creating shared value) project of CJ
Logistics, hires seniors aged 60 or older as deliver
staffs to deliver packages from delivery bases in
apartments and other residential areas using eco-
friendly electric carts. Having started in Busan in 2013,
it has set up 140 bases across the country covering
Seoul, Busan and Gyeongnam Province, hiring 1,052
senior staffs. Last year, C] Logistics was awarded the
Korea Social Contribution Award in recognition of
positive social impact created by the project.
Contact| Seunghyun Lee

seunghyun.lee2@cj.net
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Conrad Seoul took part in Hilton's largest annual
global career event, “Careers@Hilton Week” and
hosted an event on May 24" inviting over 100 young
mentees to become the hoteliers of tomorrow, to
meet with a group of executive mentors. Sharing their
expertise, the mentors engaged one on one, before
finishing with a Q&A session, job trial experience, and
group interview. All mentees were introduced to the
main positions available in hotels.
This initiative is a part of Hilton’s Open Doors
commitment, which is one of Hilton’s corporate
responsibility strategies, “Travel with Purpose” Open
Doors aims to positively impact at least one million
young people by 2019 by connecting them to
opportunities in the hospitality industry to reach their
full potential.
Contact] Amy Hyun

amy.hyun@conradhotels.com
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eBay Korea
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Auction managed under eBay Korea opened “Care Plus,
a special shopping mall for products for handicapped
persons, chronic patients, caregivers. It opened the mall
as handicapped people, chronic patients, long-term
care receivers have difficulties in getting information
about necessary items. “Care Plus” enables purchases
of wheelchair, support walkers, lifts through end users
survey with the help of SCA. Also, it introduced startup-
made idea products and provided them to low-income
handicapped children. It was praised for introducing
“Todo-Drive,” wheelchair drive kit, and “Dot-Watch,”
the world’s first braille smartwatch. eBay Korea received
an appreciation certificate on the Handicapped
People’s Day hosted by KADI in May. The company and
KADI will expand entrepreneurship education for the
handicapped and information minority group.
Contact | HoSung-Suh

hsuh@ebay.com
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The first Tuesday of every month, 5 volunteers visit
the World Vision Dream Light Village to participate
in the “Sharing Lunchbox” Program. The volunteers
help to cook, wrap and distribute approximately 100
lunchboxes to share with low-income families and
the elderly who live alone in Eunpyeong-gu. EY also
provides monetary support of 5 million won every
month to the “Sharing Lunchbox” Program, operated
by The World Vision. In addition, the third Sunday of
every month, 10 volunteers visit the Raphael Clinic
to clean up and help brighten the atmosphere there
for the patients. Raphael Clinic provides free medical
treatment to foreign workers in Seoul. Since 2010,
EY also has donated 1 million won to Raphael Clinic
every month.
Contactl Hye Ryeong Lee
Hye-Ryeong.Lee@kr.ey.com
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FedEx Express Korea
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On June 17", a student workshop for 2017 FedEx
Express/Junior Achievement International Trade
Challenge (FedEx/[JA ITC) was held in Seoul. The
workshop shared advice and tips on how to prepare a
market entry strategy plan. The FedEx/JA ITC, launched
in 2007, is an annual competition that aims to instill
an entrepreneurial mindset among students by
educating them about the fundamentals of business
and global trade. After students submitted their
business proposals by July 10™, 10-12 teams were then
shortlisted to participate in the local final and present
their ideas to a panel of business leaders. The judges
selected six winners who will go on to compete at the
Regional final in Singapore from 21 to 23" August.
Contact | Chunghyun Song
ch.song@webershandwick.com
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GE held the GE Sports Leadership Camp, leveraging its
curriculum from GE Crotonville leadership program,
for 70 national athletes and coaches from the Korea
Ski Association (KSA) on May 10™. GE, as the official
sponsor of the Korea Ski Association, provides not
only financial support, but also technological support
and leadership development opportunities. GE
Sports Leadership Camp is a GE Crotonville leadership
program that has been customized for the national
athletes of KSA and their needs, consisting of in-depth
discussions of athletes and coaches. The program was
divided into three sessions: (1) a personal leadership
session, (2) a session on emotional resilience,
including stress management, and (3) a session on
how to create a team environment for trust building.
Contact | Hyeri Chung

hyeri.chung1@ge.com
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Gilead Sciences Korea
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Since 2014, Gilead Sciences Korea has been
carrying out social contribution activities “Sharing
the Happiness” which support the underprivileged
through participation of its employees.
This year, in commemoration of the 30" anniversary
of the founding of Gilead Sciences, the mural painting
event was held to improve the underdeveloped
area around the school and to promote children’s
imagination.
Contactl Miyoung Jang

Miyoung.Jang@gilead.com
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The GM Korea Employee Foundation, in cooperation
with the Youth Agency of JEI University, will support
a gifted education program for children from
low-income families, who are in blinds spotsin
the education system. The foundation signed an
agreement with JEl University at the Youth Agency
of JEI University in Incheon on June 7, to provide
support to the gifted education program for children
from low-income families. Attendees included |ina
Hwang, secretary general of the foundation, and
Giwoo Lee, president of |El University. The gifted
education will be provided to 175 first, second and
third graders selected among those from low-income
families, low-income single-parent families or multi-
cultural families, or who are raised by grandparents.
Contact | Kyunghee Kim

kyunghee.b.kim@gm.com
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Grand Hyatt Seoul
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Grand Hyatt Seoul held an “Early Children’s Day” event
in celebration of the Global Month of Community
Service with multicultural families’ children in Yongsan
District on 25" April. To provide “responsibility” and
“care” to the community, Grand Hyatt Seoul invited 30
multicultural families’ children to the Grand Camping
to achieve the Hyatt International goal. The children
enjoyed water rocket shooting, cooking class and
other children’s programmes at the Grand Camping.
The hotel employees and the children also had one-
to-one mentoring for a fun lunch time.
Contact | Park Ki Young

ki_young.park@hyatt.com
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On April 15", GSK (President Hong Yoo-seok) Medical
team has run a marathon in Yeouido. 26 employees
including Yil-seob Lee, Medical Director at GSK Korea,
participated in the fundraising event linked to GSK’s
Orange United Campaign. With a target of donating
10,000 KRW per kilometer, the runners accomplished
110 km, which accordingly led to 1,360,000 KRW
in total. The marathon event was carried out as a
part of “Orange United Campaign,” GSK’s global CSR
initiative, established in 2013. GSK Korea has also
donated £122,000 over the last four years. The fund
has been used for CSR activities in Africa and Korea. In
particular, GSK Korea has a plan to launch a project,
dubbed “City Playground Renovation,” with Save the
Children Korea.
Contactl Pa-Leun Kim

pa-leun.l.kim@gsk.com
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IBM Korea
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With the advent of the “4" Industrial Revolution”
era, in which advanced technologies are becoming
commonplace, we need talents that have different
capabilities than ever before. There is growing societal
interest in cultivating these talented people called
“New Collar.” IBM has helped students grow into
“New Collar” talent with creative problem-solving
abilities. IBM Korea launched a program called “Young
Maker” program with JoongAng Media Network and
JA Korea on May 1*. Students create their own work
on 10 missions and then share their photos, videos,
and impressions via social media. In July, there will
be a Young Maker Camp for 50 Young Makers who
participated in the missions. This program is also used
as after school curriculum and club activities.
Contact| Ji-Hyun Shin

shinjih@kr.ibm.com
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Ingredion Incorporated, named as one of the World'’s
Most Admired Companies for the eight consecutive
years (2010~2017) by FORTUNE Magazine, has
participated in a campaign to support multicultural
families. On April 27", Ingredion Korea employees joined
together volunteer activities for the underprivileged
neighbors in cooperation with Icheon-si multicultural
family support center. In order to improve their
residential environment, Ingredion Korea provided not
only changing a wallpaper & floor, but also replacing
kitchen furniture and wall lights. “Commitment of local
community is our mission.” said |K Koo, President and
CEO of Ingredion Korea. Moreover, “Our employees
voluntarily join a variety of CSR activities.” He also
commented that “We will continue to offer the program,
interacting with socially disadvantaged groups.”
Contact| Juliana Mi-Hyang Kim

mihyang kim@ingredion.com
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Intuitive Surgical Korea
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Intuitive Surgical Korea expands their da Vinci Class as
a daily program which used to have once a quarter. It
is the company’s representative educational donation
program to support student’s dreams in medicine and
engineering and spark students’ interest through the
da Vinci System. Over 100 students are completing
the program in a month and the participants learn
about robot and medicine and do test drive for the
system including skills simulator.
The program has been recognized as one of the best
educational programs by the Korea Foundation for
the Advancement of Science and Creativity since 2015
and involved in CSR platform “Happiness Alliance.”
For more information on the “Youth da Vinci Class,”
please visit www.davinciclass.com.
Contactl Seong Ryeong Lim
SeongRyeong.Lim@intusurg.com
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Johnson & Johnson has set aside the entire month
of June and July as “Volunteer Month” to encourage
employees to participate in corporate social
responsibility activities. This year, the company
organized eight programs that focus on environmental
conservation and humanitarian assistance. On June
8™ 45 employees volunteered to plant about 250
trees at Jamsil Hangang Park. Those who could not join
in person contributed by making charitable donation
of about USD 1,400 to the Korean Federation for
Environmental Movement. The program, which
began in 2013, is consistent with Our Credo which
underscores our responsibility to the communities in
protecting the environment. More activities, including
making Wish Bears and outings with mentally disabled
people, will follow in the coming weeks.
Contactl Jeehyun Oh

joh22@ITS.JNJ.com
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Lilly Korea
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In March, Lilly Korea held an internal event in
celebration of the Month of Cancer Prevention.

All employees shared low-salt breakfasts and
participated in donations to wish for the prevention
of gastric cancer. Gastric cancer is the most prevalent

cancer in all cancers except for thyroid cancer in Korea.

Especially, the survival rate of advanced or metastatic
gastric cancer is very poor. Thus, prevention and
social attention of gastric cancer became of utmost
importance. The funds were delivered to the Social
Welfare Organization Community Chest of Korea
by adding a matching grant of Lilly Korea’s oncology
team.
Contact| Kisun Lee

lee kisun@lilly.com
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On May 1%, Maersk Korea along with MCC and
Safmarine launched their first blood donation
campaign in addition to currently supporting Holt
Children’s services to care for handicapped Children
on regular basis. Beneficiary of this campaign was
a 17 year old high-school girl at Samsung Hospital
suffering from Leukemia. Despite of challenges on
unfit health condition from sickness to recent over-
seas travel arrangements by many employees, total of
16 employees were able to join the Blood donation
campaign and collected 18 donation cards. With 2nd
donation already planned for October, Maersk Korea
will pursue this activity as a regular CSR Program on
top of supporting Holt Town in 2nd Half of 2017 as
well.
Contact| Andy Pi

Andy.Pi@maersk.com
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Manpower Korea Inc.
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Manpower Korea has been encouraging its
employees with spontaneous baby-sitting and has
been promoting such activities over 9 years and this
program was launched nine under the corporate
social responsibility(CSR) and community spirit. On
the third Tuesday of every month, employees visit
Seoul Temporary Infants Daycare Shelter to help the
shelter by cleaning, changing diapers, bathing and
bottle feeding babies, and putting babies to sleep,
among other things. Over 900 employees in total
have taken part in this program to help infants who
are separated from their parents at birth. Manpower
Korea hopes the continuous warm and helping hands
will be the best nutrient to the infants’ spirit and it
will build a model for CSR activities.
Contactl Joyce Lee

joyce.lee@manpower.co.kr
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On May 30™, Marsh Korea’s Corporate Social
Responsibility (CSR) Committee spent meaningful
time as a one-day cook preparing meals for seniors
in the community. Marsh employees partnered up
with the community’s volunteers center in Jung-
gu which provides daily necessities and side dishes
package delivery to approximately 120 elderly
residents who live alone with low income. On this
day, Marsh colleagues cooked three Korean festive
dishes and delivered to 16 people. Marsh Korea will
continue to help others in need by gathering again in
June to make side dishes and visiting the Sundukwon
Orphanage in September again this year. Marsh
Korea places an emphasis on staying connected
to the community by offering these volunteering
opportunities that colleagues can participate in.
Contactl Jieun Kim

Jieun.Kim@marsh.com
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McDonald’s Korea
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Celebrating the family month, McDonald’s Korea
conducted a “Happy Meal Week” event from May
1" to 7. During the period, with every purchase
of the Happy Meal KRW 1,000 was donated to the
Ronald McDonald House Charities (RMHC) Korea,
contributing to the Ronald McDonald’s House
construction. Ronald McDonald House provides a
home for youth patients and their families, and the
first Ronald McDonald House in Korea is currently
under construction in Yangsan Busan National
University Hospital. As a long-time sponsor of the
RMHC, McDonald’s has developed various donation
channels, including regular donation of a percentage
of Happy Meal revenue and profit from internal
charity event “McHappy Day,” employee donation,
and donation box at restaurants.
Contact| Kowoon Jang

kowoon.jang@kr.mcd.com
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MetLife Korea launched the new volunteer program
called “MetLife DIY (Do It Yourself),” where employees
and field agents can create and choose the volunteer
activities they want and receive support for their
activities. Two or more people including team
members and colleagues can form a volunteer
group to design and operate a volunteer activity
by themselves. MetLife DIY program will run from
April through December, with 20 to 30 teams or
100 employees and field agents engaging in various
volunteer activities for the community. In addition to
this program, MetLife Korea is reaching out to support
the underprivileged in the community through
various employee engagement CSR activities.
Contact | Sung Wook Park

spark42@metlife.co.kr
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New Wrap
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New Wrap, a small hidden champion of food package
material, has supported children in need since
January 2014 in efforts to give back to society. On
June 8", New Wrap employees visited “The Welfare
House of the Disabled” in Icheon to donate food
and daily supplies. Through the preparation of meals
and food service for the disabled, the employees
were able to feel the happiness of serving a meal.
The employees also spent meaningful time as they
improved the environment around the welfare center
and shared warm hospitality. New Wrap pledges to
make efforts for the activation of volunteer activities
and the development of community welfare, and
will undertake further “love and sharing” volunteer
activities in the future as well.
Contactl Song YiHan

songyi82@gmail.com
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Nu Skin Korea Force for Good committee held the
opening ceremony of The 19th Nu Hope Library
named “Geulbit Library” in Uigok elementary school
in Gyeongju, Gyeongbuk province on April 6. Uigok
elementary school was chosen to lend a warm
helping hand to enhance a reading environment
as the area was affected by earthquake. A total 90
including teachers and students from the school and
“Nu Skin Korea Force for Good Committee” and Nu
Skin Korea employees participated in the event. The
project gave the library a brand-new book by freshly
renewing old bookshelves with 1000 books. This
project is Force for Good committee’s representative
corporate social responsibilities where they renovate
libraries by choosing two schools per year since 2008.
Contact| Misun Jang

msjang@nuskin.com
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Oakwood Premier Coex Center
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Otis Elevator Korea
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Oakwood Premier Coex Center (OPCC) has
continuously donated waste household appliancesin
the hotel rooms to the Korea Combat Training Center
(KCTC) since last year in order to help improve the
living environment of military units as a part of social
contribution activities. The OPCC sent 80 refrigerators,
20 TVs, 91 microwaves and 71 DVD to the KCTC last
April. Colonel Sang-Soo Yoo and Major Tae-Han Kim
of the KCTC expressed gratitude for the continuous
interest and the contribution of Oakwood Premier by
delivering an appreciation plaque. CEO Yoon-Young
Cho of the OPCC said that he will continually take the
lead in social contribution activities through donations
to local relief organizations including military units
and charitable events now and forever.
Contactl Ah Rom Lee
opccpr@oakwoodpremier.co.kr
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On May 30™, Otis Elevator Korea visited “Nature &
Child,” alocal children’s center in Siheung for its Green
Shoots campaign. 40 employees replaced the old
wallpaper and flooring in the study room, exchanged
old desks and chairs with new ones, donated 353
books collected from employees so that children can
study and stay in a more pleasant environment. In
addition, they held an elevator safety and environment
training to children at the center. Launched in 2011,
the campaign has continued to influence children
around the world every year. Employees voluntarily
getinvolved in the program to build or replace
educational facilities, contributing to local libraries
and offering elevator safety education programs for
children - the young shoots — around the world.
Contact| Minjeong Kelly Kim

Kelly.Kim@otis.com
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Qualcomm Korea
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POSCO

POSCO celebrated the 2017 Global Volunteer Week
with some 80,000 employees across 52 countries where
POSCO operates in. Spanning the period between May
24™ and 30", the event entered its eighth year from
the first held in 2010 as part of the company’s efforts to
meet its social responsibilities. On the final day of the
Week, POSCO CEO Ohjoon Kwon joined 30 local and
global staff from overseas, including China, Thailand,
Indonesia and Malaysia, in the repair and preservation
works on old doors and windows of Myeongnyundang,
the historic landmark lecture hall in Sungkyunkwan
University. POSCO will continuously engage in diverse
CSR activities and pursue co-prosperity with local
communities with strong commitment and devotion to
creating a better world.
Contact | Seung-kyu Yoon

ysk1212@posco.com

EATLE Xt 5 24UHE| 30UNHK| B =72 2017 22
ETE|0 T2 Fotn ZAB TFATLEIESHH MA 52712
Oil A 2f 82t0] Fo| UZIRAS 0| £H0] Of2, CIYst BAIEES
ACt 22HEHE|NQT = ZTATIHAAQE 7|¥Al
OZMo| Hstg Cfst7| Qlsl O OfEdst= At EH F7I0Z,
20105 A2t 2312 83ME LUCE E5|, 22U EE|0]
Q|3 ofx|atol 30, HRF 3|&Hat il 285k
S2HAL Al I2AL Q] 300] W2 M2 WREHS 3Ho}
251 HE EAES S TRCEL ZATE= O] EAFF7H S0
L= EZ, Q| AFLZH0| IRISH X|HALS|0| M FAHEHATHM,
Hstaz|7], 0|0|8 2BAL S LEUES| MsS S LISt
EANESE FIRIEICE X|Lts] ZAT AZIQ| 10l WA EAMA|ZIS
3A|ZIOR, TARLE QOZ L [ LI MAIS TS 7| 5]
X|&HQI LEg, Al STIEsS HXLHZ 7glolct

CiCix} | 2477

ysk1212@posco.com

OnJune 7™, “Qualcomm Innovation Award” ceremony
was held at the Ewha Womans University. At the event,
president of Qualcomm Korea congratulated graduate
students from Ewha Womans University for winning a total
of USD 100,000 in research scholarships. This award grants
unconditional scholarships so students can focus on their
research projects. The award winners are also entitled to
participating in a workshop where experts provide live
feedback and suggestions regarding their research studies.
In addition, Qualcomm has conducted a scholarship
program for outstanding science and technology students
for the past 14 years. Qualcomm continues to be a
committed contributor to the local industry while taking
the initiative in fostering a brighter future for Korea’s IT
industry through various talent nurturing programs.
Contact | Miranda Kim

¢_hannur@gqti.qualcomm.com
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RGA (Reinsurance Group of America) Korea
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Ropes & Gray LLP Foreign Legal Consultant Office
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On May 19™, RGA (Reinsurance Group of America)
Korea associates paid a visit to “HanLove” located
in Gyeonggi-do, Gwanjgu. RGA, having its 6™ year of
volunteering at “HanLove” had a meaningful time
with the disabled living in “HanLove” as helping them
move around, change clothes, take a walk and also
eating together. Also, RGA employees recalled and
said, “We thought we would go to ‘help’ them; yet,
we rather felt so healed have received such a thankful
heart.” According as Michael Shin(CEO, RGA Korea)’s
vision, RGA Korea has been introducing and offering
diverse opportunities for the employees to participate
in volunteering activities quarterly and it revealed its
plans to continue to do social corporate activities for
the unprivileged with obligation.
Contact| Liz Shin

Liz.Shin@rgare.com
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In May 2017, the Seoul members of the international
law firm Ropes & Gray visited Gangnam District
Vocational Training Center to participate in volunteer
work. The center, which is operated by the non-
profit Miral Welfare Foundation, provides job training
for people with special needs. The center’s trainees
receive income based on sales of bread they bake,
flowers they package, and soaps they make. The Ropes
& Gray participants helped package over 2,000 soap
bars, working side by side with trainees at the center.
In line with the firm’s long-standing commitment to
community service, Ropes & Gray’s Seoul office has
engaged in various CSR activities since its opening in
2012 and will continue its efforts to serve the local
community.
Contactl EunKyong Han
EunKyong.Han@ropesgray.com
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Teach North Korean Refugees Global Education Center
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Thermo Fisher Scientific Korea
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“A'Woman is a Flower: The Lives of North Korean
Women” was the focus of the Third Teach North
Korean Refugees Global Leadership Forum hosted in
Seoul on May 14™ in collaboration with the U.S -based
Working Group on North Korean Women. About
80 attendees from around the world attended the
forum. To prepare refugees to speak at such events,
TNKR held Language Matching sessions on April 2™
and June 25", Refugees choose speech coach mentors
to help them with the basics of public speaking so
they can tell their stories in English. On August 26",
TNKR will hold its 6 English contest in Seoul, then its
7™ English speech contest on October 21% in the UK.
Contact| Casey Lartigue, Jr.

CJL@post.harvard.edu
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ThermoFisher
SCIENTIFIC

Thermo Fisher Scientific endeavors to inspire the next

generation of young scientists through philanthropy.

Partnering with two rural middle schools, Julpo

and Bongnam, the company’s Corporate Social

Responsibility team and employee volunteers held

an event on June 2", Science Sopoong, inspiring

these students to take greater interest in science

and technology. Participants were afforded a unique

learning opportunity by visiting Daejeon National

Science Museum, and building their own robots

to play a game of robot soccer. Tony Acciarito,

Vice President and General Manager, commented,

“Thermo Fisher Scientific continues to inspire young

scientists through focused investment in science,

technology, engineering and math, and contribute to

a single mission to enable our customers to make the

world healthier, cleaner and safer.”

Contactl Eun Kyoung Im
eunkyoung.im@thermofisher.com
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UPS Korea

UPS Zz|o}

Yoon & Yang LLC
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UPS Korea has been participating in planting trees
through “Global Tree Planting Day” since 2013 to

build up better green environment in the community.

On April 26", 31 UPS employees planted 300 trees,
which included the Crape Myrtle tree and the Azalea

tree at Seaside Park located in Yeongjong-do, Incheon.

UPS Korea also signed an agreement titled
“Caring for our Park” with the Incheon Facilities
Management Corporation to commit to regular
environmental clean-up activities.
Contact | Sunny Choi

csunghee@ups.com
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On May 22", Yoon & Yang Pro Bono Foundation
signed a memorandum of understanding with Korea
Adoption Services to protect the rights of adoptees.
Yoon & Yang Pro Bono Foundation will provide
adoptees with (i) legal consultation on adoption
issues, (ii) assistance on post- domestic adoption,
(iii) counseling on issues arising from domestic

and international adoption, and (iv) advisory in
amendment of relevant regulations for advancements
in the adoption policies. Chairman of Yoon & Yang
Pro Bono Foundation, Hong Hoon Lee said, “We will
make our endeavors to protect the rights of adoptees
through legal assistance.” Mr. Wondeug Kim,
president of KAS added, “Legal support for foreign
adoptees is essential in cases of forced deportation
and adaptation to Korea.”

Contactl Bo Hyun Ham

hbh@yoonyang.com
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Yulchon LLC
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Zuellig Pharma Korea

On April 25", Yulchon participated in the fourth
colloquium organized by the Law Theory Research
Center in Seoul National University. In the colloquium,
Professor Jong Hyun Park of Kookmin University
introduced a judicial behavior of the United States
through a book titled “How Judges Think” by Richard
Posner, a distinguished and experienced appellate
court judge. Law Theory Research Center was
established in 2015 under the partnership between
Yulchon and Seoul National University with the aim of
building strong basic laws that reflect Korea’s unique
cultural and social background. The Research Center
will continue to promote academic exchanges with
foreign institutes on legal theory and pursue multi-
disciplinary research.
Contact Jeewon Choi

submission@yulchon.com
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Zuellig Pharma Korea employees participated in the

Love Bread sharing Volunteer Service organized by

the Red Cross on April 8"

On this day, a total of 28 employees and their families

participated in the volunteer service, and they made

bread to be delivered to two nursing homes and

local neighbors in Yeongdeungpo-gu.

Zuellig Pharma Korea has been participating in

diverse social contribution activities under the

slogan of “Zuellig with Love” from 2012.

Zuellig Pharma Korea will continue to participating

volunteer activities and realize the vision to make

it easier for anyone to access healthcare services

in the future.

Contact | Hyejin Park
hjpark01@zuelligpharma.com
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Share Your CSR Activities with
AMCHAM Journal Readers!

To promote your company’s CSR activities in the AMCHAM Journal, please email a short description
of your recent CSR program (in both English and Korean) with a photo and a company logo to
Nahyun Kim, Chief Editor of the AMCHAM Journal
(nahyun@amchamkorea.org [ 02-6201-2238) by September 8", 2017.
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Since 1953

AMCHAM

American Chamber of Commerce in Korea

AMCHAM Korea Fsti| A S|4 (

The American Chamber of Commerce in Korea (AMCHAM Korea) was founded in 1953 with a broad
mandate to encourage the development of investment and trade between Korea and the United States.
AMCHAM is the largest foreign chamber in Korea with around 1,800 individual members from around
900 member companies with diverse interests and substantial participation in the Korean economy.
AMCHAM Korea celebrated its 60th anniversary in 2013. To find out more about AMCHAM, please visit
our website: www.amchamkorea.org.
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PAATNERS @ FOR THE FUTURE

Partners for the Future Foundation O|2j2|SHEXFXHCH

Established in February 2000, Partner for the Future Foundation (PFF) is the charity arm of AMCHAM
Korea whose purpose is to improve the lives of Korean citizens by ensuring that all have opportunities for
meaningful employment. The Foundation provides assistance in the form of college scholarships and
vocational training to help people find employment opportunities. PFF is maintained through contributions
from multi-national and Korean companies and individual sponsors; it has raised over $13 million and
provided scholarships to over 2,000 Korean students since establishment as of December 2013. The
Foundation provides various partnering opportunities to give back to the community for companies
interested in charitable giving. For more information, please call +822-6201-2251/2.
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